Emrpomn lootnTog tov @OAmv kot Katamorépnong tov Alokpicesov

H Ernwtponn Iodtntoc tov @orov ko KoatamoAéunonc tov Awkpicemy

elvar ovopPovievtikd dpyavo tov Ilavemotmuiov Kpnmg kot tov E-ﬁ
opyavmv d10iknong tov. ATooToAN NG elval 11 Tpo®ONon ™G 16dTTOC

TV EOA®V Kol TNG KOTOTOAEUNONG TV dlaKpicemv pe Bdorn to OAO, EH%OTE?

™V ELAETIKN 1 €BvoTIK KaTaywyn, T Opnokeia 1 TI¢ Temodnoelg, v

Katdotaon vyelag/avamnpiag, ™V nAkio 1 TOV  YEVETNGLO

TPOGOVATOMGUO G€ Ol TO. €MImEdO AelTovpyiog Kot o€ OAEg TIg

dadkaciec Kot dpactnproTreg ™¢ akadnuaiknig (ong. H Emtponn cuuPdiier oty mpdinyn Kot
OVTILETOTION KAOe €100V¢ dlokpicemV KOl GTNV TPOANYN KOl OVTILETMOTICY TOV GEEIGUOV, TNG
0eEO0VOMKNG TOPeEVOYANONG Kol KAOe €idovg TapevoyAnTikig cvumeplpopds oto Ilavemotiuio
Kpnme.

HELDODKA. &t mv oppoddmta va mapéyel vanpecies OUEGOAIPNONG OE MEPUTTMOCELS
KOTOYYEMOV Y10t OLOKPLTIKY] LETAYEIPLON 1} TAPEVOYANTIKY GUUTEPLPOPE KOt GLVOPOUT TPOS BH LT
dwkpicewv Otav KotayyEllovy otokprtikn petaysipion. Ta péin g Emrtponrg éxovv kabnkov

exepvBEeLng Kol EUMGTELTIKOTNTOG Y10 TO. oToLXElo TV omoimv Aapudvovy yvdon 610 TAaiclo NG
dlePELYNONG KOl TOV XEPIGULOL TV avagopmv. Xtnv E.LO.K.A. uropet vo vropfdirer avagopd yio
TEPIOTATIKO APVNTIKOV Slokpice®mv Ady® @OAOL, GeEOVAMKNG mopevOYANoNg/Eueuing Plag Kot
e€ovotlaotikng Plag omotodnmote HEAOG TNG OKAOMUOIKNG KOWATNTAS (QOUTNTEG/QOITNTPIES, UEAN
AEII, 3130KTiKd, £pyastnploKd, dOIKNTIKO TPOCSHOTIKO Kot gV Yével epyalduevol/epyaloOpeves oto
[Mavemotmuo Kpnng). ArevkpviCetar 6Tt n EL®.K.A. 6éyetol ovapopic, omd mpdcmmo ta omoio

elte éyovv vrootel Ta 1010 KATOWO 1) KATOLES amd TIS TAPOUTAV®D APVNTIKEG GUUTEPLPOPES, ElTE EYOVV
YIVEL LAPTVPEG TETOUMV TEPIGTATIKAV.

Gender Equality and Anti-Discrimination Committee

The Gender Equality and Anti-Discrimination Committee serves as
an advisory body to the University of Crete and its administrative
authorities. Its mission is to promote gender equality and combat

_ R GENDER
discrimination based on gender, racial or ethnic origin, religion or EQUALITY
beliefs, health status/disability, age, or sexual orientation across all COMMITEE

operational levels and in all processes and activities of academic life.
The Committee works to prevent and address all forms of discrimination, sexism, and any form of
harassment at the University of Crete.

The G.E.A.D.C. is tasked with providing mediation services in cases of complaints about
discriminatory treatment or harassing behavior and offering assistance to victims of discrimination
when they report such treatment.

Members of the Committee are obligated to maintain confidentiality and privacy regarding any
information they become aware of during the investigation and handling of reports. Any member of
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the academic community (students, faculty members, teaching staff, laboratory staff, administrative
staff, and other employees at the University of Crete) can submit a report to the G.E.A.D.C. about
incidents of discrimination based on gender, sexual harassment/gender-based violence, or power-
based violence. It should be noted that the G.E.A.D.C. accepts reports from individuals who have
either experienced any such behavior themselves or have witnessed such incidents.
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